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II. BASIS OF JURISDICTION 

(PLACE AN X IN ONE ^0Xm^Y) 



D I U.S. Government 
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(U^, Government Not a Party) 



CI: 2 U.S. Government D 4 Diversity 
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Authority for Civil Coyer Sheet 

The JS-44 civil cover sheet and the information contained herein neither replaces nor supplements the filings and service of pleadings or other papers as required by 
law, except as provided by local rules of court. This form, approved by the Judicial Conference of the United States in September 1 974* is required for the use of the Clerk of 
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L COUNTY OF RESIDENCE OF FIRST LISTED PLAINTIFF/DEFENDANT (b) County of residence: Use 1 1001 to indicate plaintiff is resident of 

Washington, D.C.; 88888 if plaintiff is resident of the United States but not of Washington, D.C., and 99999 if plaintiff is outside the United States. 

in. CITIZENSHIP OF PRINCIPAL PARTIES: This section is completed only if diversity of citizenship was selected as the Basis of Jurisdiction under Section 

IL 

IV. CASE ASSIGNMENT AND NATURE OF SUIT: The assignment of a judge to your case will depend on the category you select that best represents the 

primary cause of action found in your complaint. You may select only ojie category. You must also select one corresponding nature of suit found under 
the category of case. ^ 

VI» CAUSE OF ACTION: Cite the US Civil Statute under which you are filing and write a brief statement of the primary cause. 
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U.S>^^4uAL Employment Opportunity CoM¥»isioN 



Dismissal and Notice of Rights 



To: Samuel Murray 

55 M Street, M.W., Apt. 206 
Washington, DC 20001 



From: Washington Field Office - 570 
1801 L Street, N.W. 
Suite 100 
Washington, DC 20507 



j I On behalf of person(s) aggrieved whose idenWy is 

CONFIDENTIAL (29 CFR § 1601. 7(a)) 



EEOC Charge No. 



10C-2005-00144 



EEOC Representative 

David Gonzalez, 

State & Local Coordinator 



Telephone No. 



(202) 419-0714 



THE EEOC IS CLOSING ITS FILE ON THIS CHARGE FOR THE FOLLOWING REASON: 



LJ 

□ 
□ 
□ 

P 

□ 
□ 
□ 



D 



The facts alleged m the charge feii to state a claim under any of the statutes enforced by the EEOC, 

Your allegations did not Involve a disability as defined by the Americans with Disabilities Act 

The Respondent employs less than the required number of employees or is not otherwise covered by tie statutes. 

Your charge was not timely filed with EEOC: in other words, you waited too long after the date(s) of the alleged discrimination to file 
your charge, 

H&^lnQ been given 30 days in which to respond, you felled to provide Information, failed to appear or be available for 
interviews/conferences, or otherwise failed to cooperate to the extent that it was not possible to resolve your charge. 

WhUe reasonable efforts were made to locate you, we were not able to do so. 

You were given 30 days to accept a reasonable settlement offer that affords full relief for the harm you alleged. 

The EEGC issues the following determination: Based upon Its Investigation, ^e EEOC Is unable to conclude that the information obtained 
establishes violations of the statutes. This does not certify that the respondent is in compliance with the staftites. No finding Is made 
as to any other Issues that might be construed as hd^Vinq been raised by this charge. 

The EEOC has adopted the findings of the state or local fair employment practices agency ttiat Investigated thfe charge. 



Other (briefly state) 



- NOTICE OF SUIT RIGHTS - 

(See the additional mformation attaohed to this form,) 



tftfe VII, the Americans with Disabilities Act, and/or the Age Discrimination In Employment Act: This wrll be the only 
notice of dismissal and of your right to sue that we will send you. You may file a lawsuit against the respondent(s) under 
federal law based on this charge In federa) or state court. Your lawsuit must be filed WITHIN 90 DAYS of your receipt of 
this Notice; or your right to sue based on this charge wilt be lost- (The time limit for filing suit based on a state daim may 
be different) 

Equal Pay Act (EPA): EPA suits must be filed In federal or state court within 2 years (3 years for willful violations) of the 
alteged EPA underpayment. This means that backpay due for any violations that occurred more than 2 years (3 years) 
tiefore you file suit may not be conectible. 




ommission 



AU6282006 



Enclosure(s) 



cc: Vincent Schiraldi 

Dept. Of Youth Rehabilitation Services 
1OO0 wiount Olivet Road, N£. 
Washfngton, DC 20002 



Dana Hutter, 
Director 



(Date Maf/edJ 
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V.^ 



February 27, 2002 



Note to Samuel Murray file, 

On February 27, 2002 1 made a complained to Mr. La^vrence Pumell about Ms, 
Monica Bennett unprofessional behavior toward me. Ms. Bennett stated, ^7 do not like 
men, I can Y stand men, they are all the same, they are Just like my boyfriend; he left to go 
on vacation to Florida and did not take me.'' I ignored Ms. Bennett and continued to 
learn my new position. 

Later that day Ms. Bennett was training me to do flie court run when she shouted 
in a loud voice -"watch out for the wair she ran to the back of the bus laughing to the 
officers (Officer Briggs and Officer Simmons). First, I secured the bus by placmg it in 
park vrith the brakes-on and than I explained to Ms, Bennett, 'Hfyou don 't calm down and 
stop screaming and shouting than you will have to drive the bus since I cannot learn 
under these conditions '\ otherwise we can continue with this training. She agreed to stop 
shouting and we completed the training- 

Upon returning to Oak Hill, I went directly to Mr. PumelFs office to voice my 
complaint and to inform him that I was resigning as a result of Ms. Bennett 
unprofessional conduct, Mr. Pumell asked that I reconsider my position and he assured 
me that he would talk with Ms. Bennett. 

The next day, Mr. Pumell informed the Motor Pool staff that Ms. Bennett will no 
longer supervise die drivers. From this day forward drivers must report to Mr. Granville 
and Mr. Pumell. 
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MEMORANDUM 

TO: Samuel Murray 

Motor Vehicle Operator 



FROM: Monica Bennett 

Supervisory Motor Vehicle Operator 

DATE: May 28, 2002 

StfB JECT: LETTER OF WARNING 



This memorandum serves as a warning of your unacceptable behavior on Wednesday, May 28, 
2002; At approximate 12:45 p.m., you were asked to take. a gavemmerit, vehicle through 
inspection. Your response was "no** I will do it tomorrow^ at which time you got on the bus and 
left with Mr. Washington, Motor Vehicle Operator who was assigned to the court run, 

I informed Mr. Pumell, Facilities Manager that I asked you to take a vehicle through inspection 
and instead you refused and left on the court run. Mr. Pumell attempted to contact you however 
it was of no avail. 

Mr. Murray you are hereby reminded, if you are given instructions to performed duties related to 
yonr job during your duty hours. Yon are to follow the instructions unless you have received an 
assignment from Mr. Pumell or Mr. Adams. If so, you are to inform me immediately for 
verification. 

Mr. Murray you are reminded that you are cuaently serving a I-year probationary period. Any 
fiirther violations could result in your immediate termination. 

Should you have questions you may feel to direct your concern to Mr. Purnell 



Co: Lawrence Pumell 
Granville Adams 
YS A/Personnel Folder 
FMS/File 
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April 3, 2002 



Note to Samuel Murray file. 

At 1 :45 p.m. Ms. Monica Bennett asked me if I would drive a vehicle from Oak 
Hill, Laiira MD thru inspection on Half Street S W in Washington, DC in 2 hours. I 
informed Ms. Bennett that I am scheduled to drive the 4 o'clock court bus and it would 
be pushing it to close for me to drive a vehicle thru inspection in 2 hoxirs and return back 
to Oak Hill by 4:00, I explained to Ms, Bennett since tiie court run is my jQrst priority I 
should take the vehicle thru inspection early ^e next business day, Ms, Bennett agreed 
the vehicle should wait until tomorrow. 

That evening when I retum from the 4 o'clock court run I found a letter on my 
desk from Ms, Bennett stating that I was being written-up for insubordination and that 
she is reminding me that I am a term employee (for one year) that I could be terminated 
at any time and this will not be tolerated. After Ms, Bennett agreed that the vehicle could 
be inspected the following day - the letter documented something totally different. 

The next day^ John Stevenson and Mr, Pumell met witii me to discuss the letter 
Ms. Beimett wrote threaten me about my job, Mr, Pumell apologimd for Ms, Bennett 
behavior and the letter was removed from the files. 
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O.C. STANDARD FORM 1199-A 
D.C OFFICE OF PERSO>fNEL 



GOVERNMENT OF THE DISTRICT OF COLUMBIA 
NOTIFICATION OF CHARGE TO ABSENCE WITHOUT OFFICIAL LEAVE 

(AWOL) 



To: Samuel Murray January 28, 2004 



(Name Of Empioyee) (Date) 

Dept Of Human Services 



(Department) 

Oak Hi« Youth Center 



(Organizational Unit) 

You are hereby notified that you have been placed in an absence without leave (AWOL) status and will 
not received pay for the period(s) indicated below: 

DATECS) AND TIME OF AWOL TOTAL HOURS OF AWOL 

Wednesday, Januaiy 28, 2004 8 AWOL 



REASON(S) FOR THIS ACTION 

Mn Murray did not receive immediate Supervisor's approval. 

Issue By: Monica Bennett February 4, 2004 



(Supervisor's Signature) (Date) 



(Signature of Employee) (Date) 



tJISTRfBirriON: WHITE ~ EMPLOYEE COPY FINK - SUPERVISOR (FILE COPY) 

CANARY - ATTACH YO FORM 251, TIME AND ATTENDANCE REPORT 
GREEN- OFFICIAL PERSONNEL FOLDER COPY GOLDENROD - UNFT TIME AND LEAVE CLERK 
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January 29, 2004 
To Whoffi It May Concern: 



This is my first incidence with Ms. Monica Bennett concerning annual leave 
discrepancies. While working on the snow detail at the Oak Hill Youth center under Mr. 
Grandville Adams, Ground Maintenance Foreman Supervisor, for three days straight I^ 
Samuel Murray, requested to take compensatory time on Wednesday, January 28, 2004 
and Mr- Grandville signed the SF71 form authorizing me to take comp time. Upon 
tetuming to work on Thursday, January 29, 2004 1 received the SF71 back ftom Ms. 
Monica Bennett stating Mr, Grandville Adams was not authorized to sign for motor 
vehicle operators. 

On February 4, 2004 1 received an absence without official leave (AWOL) notice from 
Ms. Monica Bennett — it was then discovered that Mr. Grandville Adams had signed Ms. 
Monica Bennett SF71 forms on numerous occasion and this incidence was dropped, 

I am request that this mistake be removed from my personnel folders at Oak Hill Youth 
Service Administration and DC Government office of personnel 441 office. 
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APPUCAHON FOR LEAVe 



<KirWCn[Of f S ^£i^^^^ ^,^p(,^^^ tee m, t -6 *tUr rc«.f*«f tfec Priv^c^ .,S S^tccn^n.;^;;;;^^ 



r\-i,Kx 





^2;^^2:sii 














'? Qmc<Al~AcnoNo^Aepacljx 
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April 2, 2004 



To whom it may concern^ 



I, Samuel Murray have docxmiented these comments to reflect aa error that was made by 
my supervisor Ms. Monica Bennett. On Monday, March 29, 2004 1 reported to CPR 
training from 8:30 until 12:30 at the Oak Hill Youth center library. As a result of 
attending training I was scheduled to work from 8:30 - 4:30. Since classed ended early I 
decided to take two hours of compensatory time. Acting Director, John Manuel and his 
secretary Ms. Lydia contacted Ms. Monica Bennett and she approved flie comp time by 
phone. The nest day Ms* Monica Bennett denied the use of my comp time stating 
she needed 24 faonr reqnesf in advance, in addition to the sudden denial of comp time 
the actual amount of time taken was incorrect. 

As a result of this misunderstanding Ms. Monica Bennett has placed me on ''absence 
without leave (A fTOZj which was placed in my personal folder. The correct solution 
would have been to allow me to use annual leave instead of placing me on AWOL. I am 
request that this mistake be removed from my personnel folders at Oak Hill Youth 
Service Administration and DC Government office of personnel 441 office. 
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07/19/2005 13; 33 202283090^*^": r^^"^. 



■«it:~-*^ 



PAGE 02/02 



March 3, 2004 



To whom it may concern, 

On March 3, 2004 1, Mr, Samuel Murray, reported Into Mr. John Manuel's 
office to request three (3) hours of compensatory lime when Ms. Lydfa McDaniel 
contacted Mr. Manuel requesting approval which he did approve my request 
Ms. Lydia immediately contacted Ms. Monica Bennett and she agreed to tfie 
compenf^atory leave request. 
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D^a STANDAJEU) FORM Ii99-A 
B.C OFFICE OF PERSONNEL 



To: 



Samuel Murray 



(Name Of Employee) 

I>ept Of Human Services 



(Department) 

Oak mil Youth Center 



(Organizational Unit) 



^l:^ 



March 29, 2004 



(Date) 



You are hereby notified that you have been placed in an absence without leave (AWOL) status and will 
not received pay for the period(s) indicated below: 



DATE(S) AND TIME OF AWOL 

Monday, March 29, 2004 



TOTAL HOURS OF AWOL 

3 AWOL 



REASON(S) FOR THIS ACTION 

Mn Murray did not receive immediate Supervisor's approval. 



April 2, 2004 




DrSTRmUTION: WHfTE - EMPLOYEE COPY PINK -^ SXiPERVISOR (FILE COP V) 

CANARY - ATTACH YO FORM 251, TIME AND ATTENDANCE REPORT 
CREEN- OFFICIAL PERSONNEL FOLDER COPY GOLDENROD - UNrr TIME AND LEAVE CLERK 
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O.C. STANDARD FORM HW A 
D.C. OFPICE OF PERSONNhl. 



7 



GOVERNMENT OF THE DISTRICT OF COLUMBIA 

NOTIFICATION OF CHARGE TO ABSENCE WITHOUT OFFICIAL LEAVE 

(AWOL) 



TO: 



Samuel Murray 



3/29/04 



(Name of Employee) 

YSA- 



(Date) 



(Departinent) 

Transportation Unit 



(Organisational Unit) 



You are hereby notified thai you have been placed iii. an absence without leave (AWOL) 
status and will not receive pay for the penod(s} indicated below: 



DATE(S) AND TIME OF AWOL 



TOTAL HOURS OF AWOL 



March 29,2004 
1:30 to 4:30 



rf:ason(S) for this action 

Absence without officai leave 



ISSUED BY; 




(Supervisor's Signature) 




RECEIVED BY: 



(Signature of Employee) 



(Date) 



IHSTftim 'TiONr \VHITE~^:MPI.*»V«: COPV pi NK—SUFEU visor (FILE COPY) 

C'ANARV— ATTACH TO FORM 251. TIME AND ATTENDANCE REPORT 

<;RW:N^>rrK lAi, pf:RsoNM:i. foij>er copy coi,denroo— iiwrr time and leave clerk 



^■i ;:;i3ii- ^-:Miir^^ ; -'v-^i' as*;^/^:tatsSjaifcjVfca^^A^j^;L--^^ 
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^i-ia:;^ 



BATCH NETH, Qa07«l 
TEDP GOVERNMENT OF THE DISTRICT OF COLUMBrA TJfM Mjf} ATTENDANCE j^g 



B1.HS7 



2«t8«ISa30S MORSAY, SAMOEL 



HON PAID 



j nyii 



AIA 1,3 i^3 34i iQ/30/0% 
02SO IW^i BOl: m 05703 07. S3 % 

02-06-01, O3-SS'-OS./llfl:T;O:5-0^ 



3.B0 02-35-02 



70.0 3?«e 5.7 

CERfiREO OORRECT - SUPERVISOR 













PREMIUM PAY j 


REGUUR 


OVERTIME 


HOLIDAY 


SUNDAY j 




4% 


8% 


25% 




TYPE 
WORK 


4% 


8% 


. 25% 




4% - 


8% 


25% 




4% 


8% 


25% 


















































































































^S 


^^ 


8 












^ 


























■ " V" " 




























^^^H 















































































idJJJ 



I .J 



iiu 



PD >^-P 



PD95S 






^0 96^ 



REGULAR 



4% 8% 25% 



PREMIUM PAY 



OVERTIME 



WORK 



87* 



25% 



HOUDAY 



4% 8% 25% 




ii/llil. 



ItJilil 



! i 



i i! i 
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AGCY. 
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April 6, 2004 



To whom it may concern, 

I, Samuel Murray reported to work on Monday, April 6, 2004 and noticed a memo 
addressed to the Motor Vehicle Operators stating a schedule change. This memo was 
dated Thursday, April 1 , 2004 however; the memo was never shared with the staff by the 
fleet supervisor, Ms. Monica Bennett. I was on approved leave on Friday, April 2, 2004 
and a new work scheduled was created Avilhout my knowledge requesting me to woric on 
Saturday, April 3, 2004. This routine scheduled was changed without an advance notice. 
The driver who is scheduled to work Saturday always get Monday off. 

If I was informed by my supervisor Ms. Monica Bennett that I, Samuel Murray was 
scheduled to work Saturday, April 3, 2004 than why did Ms. Bennett approve my annual 
leave, it should have been an official day off to offset the sudden change of the work 
schedule. This change was made after April 1, 2004 without my knowledge. 

As a result of this supervisory error a written memorandum was put into my personnel 
folder. I am request this mistake be removed from my personnel folders at Oak Hill 
Youth Service Administration and DC Government office of personnel 441office. 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
DEPARTMENT OF HUMAN SERVICES 



• • • 



Youth Services Administration 



MEMORANDUM 



TO: Motor Vehicle Operators 

FROM: Monica Bennett ^TvxCn 

Fleet Supervisor \^ AS) 

DATE: April 1,2004 

SUBJECT: Transportation Schedule 



Effective immediately, please adhere to the following transportation schedule for 
Saturday, April 3, 2004 

Samuel Murray is scheduled to work 
Reith Washington is scheduled off 
Perry Monroe is scheduled off 

CC. John Manuel 

Acting Dmuty Administrator for Secure Programs 













Y-Z-^^ ^5-^^ f-^cy^ 



/ 



8300 Riverton Court, Laurel, MD 20724 



(240)456-5000 
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Samuel Murray June 7, 2004 

Motor Vehicle Operator 

On occassion, I report to work as early as 8:00 a.m. to assist other departments 
and I received compensation time for the work performed. My duties consist of the 
following: (Assist maintenance department) 

- 12:00 Court run on occasion 

- Take vehicles to inspection on occasion 

- Pick-up vehicle from DPW on occasion 

* Cutting grass 

- Snow removal 

- Assist plumbing department: 

o Heavy equipment operation 

- Assist painting department: 

o Patching walls 

- Assist warehouse department: 

o Unloading box truck 

- Provide front office with transportation 
' Transport meals to Unit 6 

* Deliver water and food to Central Processing Unit (CPU) twice a week 

- 4:30 Court Run consist of: 

o Reix>rt to Control 5 for court instructions 

o Pick-up Correction Officers 

o Pick-up out placement resident male 

o Report to Unit 6 for outplacement females residents 

o Make trips to BWI airport, on occasion 

o Make trips to Psycho Institution Ward (PIW) 
o Make trips to D.C. General Hospital on occasion 
o Pick-up resident from courthouse 
« At Risk resident 

• Green-line resident \ 
o Report to Control 5 to drop-off court documents 

o Transport committed resident to drop-off point (7A-9B) 

o Transport resident to 10*A: I 
« GxeeI^line resident 

• Over^iite resident ; 
« At Risk resident | 

* Prepare documentation daily: I 

o Trip logs \ 

o Incidence report i 

NOTE: Saturday and Holiday I report to work at 8:00 to transport resident to court. My I 

tour ends at 4:30. Please be informed, I am transporting at Risk resident using a vehicle I 

that is not suitable to transport these resident. Oak Hill is in violation of a court order 
when I transport tiese residents and regular population in the same vehicle. 
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Department of Human Services 
Youth Services Administration 
Transportation Division 
8300 Riverton Court 
Laurel, Maryland 20724 



On Wednesday, October 6, 2004 at approximately 11:45 a*m*^ myself (Edward 
Green^ Mechanic, Fieet Management), Perry Monroe, Motor Vehicle Operator and 
Samuel Murray^ Motor Vehicle Operator were having a conversation in the 
Transportation Office, Ms. Bennett came in, jumped into the conversation then 
proceeded to make sexual comments about what was written on the side of Mr. 
Murray's pants* As she was making these sexual comments she ran her hand up 
and down the side of liis pants. 

Signature Date 
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October 20, 2004 



STATEMENT: 

On October 6j 2004 at approximately 11:45 a.m* to 12 noon^ Mr* Edward Green, 
Fleet Management Mechanic, myself and Mr* Samuel Murray, Motor Vehicle 
Operator were having a conversation in general about Mn Murray's trip out of 
tovrn* 

Ms* Bennett walks into the motorpool and started talldng to Mr. Murray about the 
pants he was wearing* She said, **you got the pimp juice" and touched Mr* 
Murray's pants on his leg and hip. Mr* Murray said, ^^What are you doing and 
what is the pimp juice?" Ms* Bennett replied, ^^When you have an orgasm all over 
someone's face.*' I got up from vrhere I was sitting and wallced out of the office. 

The statement is true and correct to the best of my knowledge* 



^"--^W.-^^-.^ ^^^ 



Mr* Perry Monroe 
Motor VeWcle Operator 
Transportation Division 
Youth Services Administration 
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Larry KeitJi Washington 
6818 Asset Drive 
Landover.Md 20785 



Gavermnent of the District of Columbia 
Office of Investigative and Compliance 
Investigator Chambers 



I reported to work on April 22*^, 2002 as a Motor Vehicle Operator at Oak HiU 
Youth Center for the Department of Human Services, Youth Services Administration. 
I was assigned to the Transportation Unit; Ms Monica Bennett was my immediate super- 
visor. Ms Bennett reported to Mr. Granville Adams (Foreman-Maintenance). Mr. Adams 
reported to Mr. Larry Pumell (Facility Manager). That was the chain of command. How- 
ever, I was informed by Mr. Pumell that Ms. Bennett v^^as only in charge of vehicles and 
not Transportation staff. Primarily because of Ms, Bennett's inability to communicate 
effectively with staff. As time evolved I noticed that Ms. Bennett's management skills 
was substandard and at times did not exist Ms. Bemiett was given several assigmnents 
Mr, Pumell and Mr, Adams and the tasks were iiever completed within a timely manner. 
I assisted Ms. Bennett with many tasks, lassumed the lead in completing many tasks 
because of Ms. Bennetts' shortcornings. I,5va$ gitmsted to compUe reports iin^i^^fact „ 
with other agencies within (DC Gov't). Many employees from other agencies preferred 
to speak with me rather than Ms, Bennett, becaiu^e of her lack of profrasionalism. Mr 
Dick Devers submitted a letter to his Departmeat's Director in complaint of Ms. Bennett 
Restricting her from that agency. Once during l^s. Bennett's absence I was appointed by 
Mr. Pumell to perform her duties. Upon Ms. Bennett's retunv Mr. Pumell stated at a staff 
meeting; "Ms: Betmett, how is it that Mr. Washi^ton perform his duties as weli^as youi^ 
md completes them and leave on time without overtime''? Ms. Bennett is routinely late 
and alters her time/punch card: On many occasidns Ms. Bennett has performed oy^me 
dirties without offering overtime to other staff. Ms Bemiett engages in sexual conversations 
with male co-workers arid staff. I had often told Ms. Bemiett that I would not like to hear nor 
discuss any conversations of a sexual nature witii her or anyone else. I had many meetings 
with Management StafFconcermng Ms, Bennett's behavior. Many Management Staff knew 
of Ms. Bennett's lack of management skills and nothing was ever done in light of many 
complmnts. I v/as often told to perform duties that were not in my job description; trans- 
porting sfeff to and from the Gxeenbelt Metro station, Ms. Bennett created a hostile work 
environment Ms, Beimett had a bad habit discussing personal matters of staff members with 
others. These are some of flie problems I've encountered working with Ms, Bennett as a 
Supervisor and Youth Services Administration. I was so outraged by gross mismanagement 
by the Senior Staff and their lack of professionalism in dealing with Ms, Bennett, I searched 
for other employment. Had the $taff addressed these issued^ I would have never ieft. If Ms. 
Bennett is relocate or replaced I would love to return to Youth Services Administktion. 
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-ii^itff^iir-^'i^/'Vi^^fiji^i^i^ei^-^ 



To: EdwaifdYoric, 

Deputy Administrator 

From: Samuel Murray 

' Motor Vehicle Operator 

Date: 10/12/2004 

Re: Sexual Harassment and Hostile Work Environment 



On Wednesday^ OctdNr 6, 2004 around 1 1 :40 ajn. my supervisor, Monica Bennett^ approached Mr 
Peny Monroe, Mr. Edward Green and me. She stated, I like what you are wearing and then she made 
sexual comments in lef^ence to the name that was prfnted on the suite ^PimpJm€e'\ Alfliou^ I never 
made any coiwnents to Ms. Bennett she continues with graphic details concemingjSexual conducts in her 
opinion of th^ctoe "Piw^ J«/ce*\ 

.Four hours l^er > Ms. Bennett requested that I immediately report to Mr. Mike DeBose ofBce to discuss 
the dress co4| ^ I implied Ms. Bennett, ':''Iam doing the 4:00 court run. Will there be tmion 
representatii^ii dtthis^meetin^^^ and she replied* "Afo/ 7ou will not need //." Needless to say, Ms. 
Benn^ drove ]|[y. ^tim DeBose to the Oak|ffill Security office - Control 5 where I waited for security 
staff I appj^lj^H^ the vehicle and asked if di^ still wanted to m(ss^t with me? And Ms. Bennett said. 




Before leaviB|fCiSk Hill Security office - Control 5 Mr. Henry Davis asked me to report to his oflSce and 
he stated^ ^s. Bennett asked me to observe your clothing before you leave for the 4:00 court to see if 
you w^L© dressed pi^operlyi'* Mr. Henry Davis said^ **/ see nothmg wrong MfiAyow clothing -you can 
lemenowtodathejpotfttmn/* 

This is not my first fime ei^riencing unprofessional behavior from my immediate sup^^sor Ms. 
Monica Bennett I i|ave atiu^hed copies of other incidences to this memo. Nfy overall request is to 
work under professional leadership and be removed from under Ms. Monica Bennett Iea<tership, Please 
take necessary action to rek>tve these issues sexual harassment and hostile wofk environment. 

cc: 

Anthony A. Williams 

Neil Albert ' i 

Robert CBobb 

YvonGj& B. Gilchrist 

Marceliae D. Alexander 

Corey Askew 
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GOVERNMENT OF THE DISTRTCT OF COLUMBIA 
DEPARTMENT OF HUMAN SERVICES 

• • • 

Youth Services Administration 



MEMORANDUM 

TO; Motor Vehicle Op^:ators 



FROM: Monica Bennett '^;j 

Fleet Supervisor V 



DATE: November 5,2004 

SUBJECT: SecnrityofTtansportatiaaUnit 




This is a icminder to keep aB goverrnnent vehicles; keys locked and secured at all times. 
XJpon departing the transportalion unit turns off all lights^ appliances, secure all doors, 
^nd lock main yaid gate. 



' Thank you for your co<^eratioa 



CC. S.ElwoodYork,Jr. 

Deputy Administrator for Secure Prograxn§ 
Monioa Bennett 
Fleet Supervisor 
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M&ykxandam 



To: Edwood Yoiic, 

Deputy Administrator 

From: Samuel Murray, 

Motor Vdiicle Operator 

Date: 11/28/2004 

Re: Harassment Complaint 



i5Mia.-5tfWigsilti^!«aSl^S(;:i«0*^"iiii?Vyiefc*tia^^ 



I am writing ta file a second coraplamt against my supervisor, Ms. Moni lam 

endiang harassment from Ms, Monica Bennett after filing a Sexual Harassment and Hostile 
Work Environment complaint on October 12, 2004. 

As a precaution I ask CTiployees to escort me ^vhenever Ms. Monica Bennett is alone in 
HxG Motor Pool office. The first incid^ce occurred when Ms. Monica Bennett held the keys to 
the court vehicle causing me to be delayed. These delays affect my job performance restricting 
me from reporting on-time to Oak Hill Controls to pick-up YCO officers, Ou^lacement 
Resid^ts, Central Processing Unit (CPU), JM Marshall office and At-^ On several 
occasions I have requested the assistance of Mr. Oliver Parker to obtain the keys from Ms. 
Monica Be^mett 

The second incidence occurred the same as the first incidence when Mr. Oliver Parker 
had to assist me again with retrieving the k^^ firom Ms. Monica Bennett (see the attached 
procedures). 

Tlie third incidence occurred when Ms. Monica Bennett left hand-written notes on my 
time cards recording my leave (sick and annual) this mformation was made public. 

Once again I am asking management to resolve these issues that are taking place at Oak 
Hilt Motor Pool office, 

cc: 

Mr, Anthcmy A. Williams 
lidir. Neil Albert 
Mr. Robert CBobb 
Ms. Yvonne D, Gilchrist 
Ms. Marceline D. Alexander 
Mr. Corey Askew 
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Purnell, Lawrence (YSA) 



From: York, Elwood (YSA) 

Sent: Tuesday, November 30, 2004 7:30 PM 

To: Purnell, Lawrence (YSA); Bennett, Monica (YSA) 

Cc: Alexander, Marceline (YSA); Back, Mark (YSA); Askew, Corey (YSA) 

Subject: Re assignment of Monica Bennet 



Importaitce: High 

Sensitivity: Confidential 



Pursuant to the need to comply with the EEO office's request for separation of Ms. Bennet from her complainant, i am 
herein reassigning Ms, Bennet to YSC to assist in the inventory and transportation needs. You are now assigned to 
manage the transport unit until further notice. Thank you in advance for your valuable time and concern. 






■1 



n 
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Svnopyis of Respondents Position In the Matter of: 

Samuel Murray v, DC Department of Youth Rehabilitation Services (DYRS) 

Docket No. 05-i90-DC (CN) 

EEOCNo.:10CAS00144 

In the following synopsis, you are referred to as Complainant; the DYRS is referred 
to as Respondent Pleases provide a response to each of the numbered items listed 
below, and number your responses to correspond to Respondent's contentions. 

h Please rebut Respondent's contention that: 

Complainant alleges that in an isolated incident, his supervisor made lewd 
comments about his apparel, and ran her hand on his buttocks an4 up and down 
his leg. Complainant fiirther alleges that his supervisor retaliated against him by 
making it look as if he was not doing his job. His sole example rested with the 
assertion that his supervisor withheld the keys to a vehicle from him causing him 
to be late in transporting the clients to flieir court appomtments* 

It is Re^ondent*s position that even if the isolated incident occurred, which 
Respondent does not agree that it did, &e conduct was not severe or pCTvasive 
enou^ to adversely affect Complamant*s work environment 

Z Please rebut Respondent's contention that: 

Complainant raised his allegation of sexual harassment only after Respondent 
determined that the Complainant's job performance was unsatisfectoiy, 
SpecificaUy, Complainant fmled to delivier official District govermn^^ 
several days. As a result of Complainant's poor performance^ Respondefnt*s 
Interim Deputy Administtator for Secure Programs made the decision in August 
2004 diat Complainant should not be conv^ed to a permanent positionu This 
occurred well before the allegation of sexual harassment 

Furthermore, it is Respondent's position that, but for the pending sexual 
harassment investigation. Complainant would have been terminated upon the 
expiration of his temporary appointment 

3: Please rebut Respondent's contention that: 

Without doubt, Complainant's decision to wear clothing with the teiminplogy 
**pimp juice'' when he would be transporting troubled youth was inappropriate. 
Respon(^[tjcfaio wledges diat the sup^visor used poor judgmen t in^^tisin^^^ 
Cciii^^ in front of oHier employees^ However, me supervisor s acH^s did 
notriseto the level of an abusive working environment predicated on uhlavrful 
sexual harassment 
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Date: 7/25/05 

Synopsis of Complainants Response to the Respondents Position In the Matter of: 

Samuel Murray v, DC Department of Youth Rehabilitation Services (DYRS) 

Docket No 05-190-DC (CN) 

EEOCNo.:10CA500144 

Response #1 

Please note, the incident was not isolated, it occurred in the presence of other employees 
that veriJSed the incident via written statements. This incident was an assault, insult and 
offensive. 

Complainant had the assistance of retrieving keys to the vehicle on several occasions 
from tiie Supervisor, Monica Bennett via Mr. Oliver Parker who was an assistant to Mr. 
Corey Askew, the administrator of Support Services at the Youth Services 
Administration now DYRS. 



Response #2 

This act should not have occurred prior to or after the fact of the complaint and my 
evaluation throughout my tenure of employment, I have never received an 
UNSATISFACTORY evaluation. Please be advised that I have yet to review this 
evaluation prepared by the supervisor. I was only made aware of the status of an 
evaluation by allegations recorded in the EEOC documents. 

I was asked by Larry Pumell, Manager, to do another employee's assignment only for 
four hours in the morning as compensatory time. This particular employee that I was to 
have covered for was on vacation, namely Frank Bolden. Firstly, I was never trained on 
this new mail run. It was understood by Mr. Pumell that I would have never completed a 
daily mail run due to my other duties to fulfill since this was only a part-time coverage. 
Based upon what was written in the EEOC records that a decision was made in August 
2004 by the Interim Depnty Administrator for Secure Programs, Mx. Elwood York^ I was 
never reprimanded nor was any action filed regarding the mail run assignment, so 
therefore^ this allegation regarding poor performance, etc. never occurred. 

It appears that the Respondents position to terminate my position was already a 
preconceived decision and an act of harassment. 
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feesgonseM 

There is no assigned uniform for such position so therefore, in lieu of my choice and 
definition of attire was non-offensive. It was presentable, neat, and non-abrasive to the 
youth population and the employees at the work place. 

The Respondent took it upon herself to place her hand on the pocket area of the buttocks 
while commenting about the label on my trousers and discovering that Ihe label was 
made of leather. She proceeded to offend and assault me wMle making lewd comments 
of what it meant in a continuous fashion of running her hand up and down my leg* 

The Respondent^ being the supervisor has admitted her poor usage of judgment in 
chastising the complainant in front of other employees. First of all, chastisement was 
never the issue because it never occurred in front of others. Please be advised what did 
occur was that the Respondent insulted, assaulted, offended, hxmiiliated and embarrassed 
me in front of my colleagues. Others took offense to her actions and verbalizations of 
which their written statements depict her mannerism and validating tMs complaint of 
sexual harassment in a hostile working environment was an illegal act on the part of the 
Respondent. 

The Respondent has been in violation of the EEOC request regarding separation of 
Complainant up to this present time and has been notified on occasion by administrators 
to remove herself from the Central Administration Building* Recently, the administmtion 
had to ask the Department of Corrections- Security Gate of Oak Hill Youth Center to not 
allow her to be on the grounds. 
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August 3, 2005 HAND DELIVERED TO ATTORNEY 



I, Samuel Murray, submit this letter reflecting chronological notes of events beginning 
with Wednesday, My 27^ 2005, 

• I was informed by Mr, Wayne Morgan, Logistics Manager of D YRS in Laurel, 
MD that I was no longer to clock in and out of the motor pool area. Leave slips 
are not to be signed off by Mr. Lawrence Pumell, Facilities Manager any longer 
nor am I to receive any further work instructions or assignments. Furthermore, 
this delegation was not presented by Human Resources in a letter form. 

• On the 29^ of July, Mr. Morgan instructed me to obtain a letter ftom my 
physician reiterating what I can and can not do regarding workload expectations 
because of injury and that I can not stay in this department and work light duty. It 
was informed by Mr. Pumell to Ms, Goodwin, HR Manager that it was at the 
discretion of a Manager to assign other duties to appropriate health and workload 
expectations. This is not an uncommon practice v^thin the agency. On several 
occasions employees have worked other duties assigned after experiencing injury 
on the job. 



• 



• 



Please note that two notes were given prior reflecting that I would have to go on 
light duty. This presentation of physician notation has been scrutinized and 
challenged when proof has been given more than once, 

Monday, August I, 2005, I had spoken to Mustaafa Dozier, Special Advisor- 
Labor Relations in the Director* s Office who had informed me that I did not have 
to get a physicians note as requested by Mr. Morgan and then the conversation 
was turned around by Mr. Dozier requesting that I drop my case regarding 
Monica Bennett since he was representing her by way of asking me, ' 'what would 
it take for me to drop the case?" This had nothing to do with the issue at hand 
regarding my work assigmnent, Mr. Morgan later questioned my status about the 
physicians note with threats to not sign off on any time and attendance until I 
bring in the requested and I was also told not to come into work until I did. He 
then gave a personal opinion stating, 'T do not know why you are trying to collect 
a pay check and wait on a settlement, your lawyer can make sure you are 
compensated for loss wages, or you could have taken up a claim with workmen 
comp, I am not going to pay you to come to work and do nothing Sam,"' I 
immediately had informed him what Mr, Dozier had stated. Mr, Morgan 
telephoned Mr, Dozier to confirm the meeting and statement and Mr. Dozier said 
that I was a term employee but xmion and can file a grievance. Mr. Morgan's 
above quoted statement was made to me and Mustafa Dozier about work comp 
and pay check. Once term issue was conveyed. Mr. Dozier suggested that I be 
left alone until "these matters'' have been resolved and let Satnnel be allowed to 
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come to work. Mr. Morgan communicated to me that I still needed to get the 
requested information from my physician. 



• 



I also had communicated to Mr. Morgan that I had facilitated duties within the 
agency in the last three last years along with others doing other assignments in the 
past where others were assigned in these agencies with appropriate duties due to 
injuries and it should not be a problem for me. 

This note is reflecting, harassment, retaliation, discrimination and unfair labor 
practice. There have been other employees that have resigned and re-hired as 
permanent employees and yet, I have been a term employee going on four years. 
The Mayor has signed a labor ruling that after a term employee has completed a 
one year term, the employee must be converted into a permanent employment 
status. 



Samuel Murray 



cc: White House ~ President George W. Bush 
Congressman Representative 
Mayor Anthony Williams 
Deputy Mayor Neil Albert 
City Administratca- Robert Bobb 
Councilmember Fenty 
Councilmember Gray 
Vincent N. Schilraldi, Director 
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Memorandum 



Date: October?, 2005 

To; Anthony Williams, Mayor of the District of Columbia 

From: Samuel Murray 

Subj Hostile Work Environnrient and Discrimination Complaint 

1 . I, Samuel Murray, making a formal complaint on unjust treatment 
that I am receiving from my manager, Mr, Wayne Morgan, who is on 
a detail from the Department of Housing. Upon returning from; an 
on-the-job injury I was placed on light duty by my physician. On 
several occasions I was harassed and threatened to be sent jiome 
until my doctor provides a new doctor's slip stating in detail what I 
can and cannot do. On July 27, 2005, Mr. Mustaafa Dozier, Labor 
Relation representative, informed Mr. Morgan that he could not 
send me home because as a permanent employee I could file a 
grievance against the department. 

2. Once Mr. Morgan realized he was unable to send me home, he 
immediately started harassing me about hiy work performance. Not 
once did he counsel me or evaluate my performance. Instead Mn 
Morgan singled me out by barring me from working in the 
warehouse, watching my work performance, monitoring my lunch 
breaks, checking my timecard daily, refusing to approve work 
related leave for administrative duties, changing my tiDur of duty and 
making derogatory statements in front of co-workers as well as first 
line managers. 

3; The reason I am filing this complaint is to request that Mr, Morgan 
stop the threats, discrimination and hostile work environment and 
submit my work through official work order sheet. On October 3, 
2005, once again, I was publicly threatened to be sent home in front 
of Mr. Robert Gary, mail carrier. There are several departments 
that I have worked in throughout the administrative office as well as 
Oak Hill facilities. 1 have never been disciplined nor have 1 ever 
refused an assignment from management. I am requesting an 
investigation from the Mayor's office on these matters of unfair 
treatment. If any additional information is heeded, 1 may be reached 
at (240) 508-1320. Thank you. 
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MEMORANDimi 

TO: Samuel Murray 

Motor Vehicle Operator, MASS 

FROM; Lawrence A, Purnell 

Facility Manager, MASS 

DATE: February 14, 2005 

SUBJECT: CHANGE IN DUTY HOURS 



Effective Monday, February 14, 2005, your normal tour of duty will be from 6:00 a*m, 
to 2:30 p.m. 

There will be occasions where you will be required to do the noon and evening runs. 
Because of staff shortage, the staff has been reduced to you and Mr. Garrett 

Thank you for your support 

Cc: John Manuel 
Granville Adams 
Candance Featherstone 
File 
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EFFECTIVE AUGUST 8, 2005 
NEW WORK SCHEDULES 



5:00 AM TILL 1:30 PM 

Frank Foreman ^ *" 
Lewis Franck 



6:00 AM TILL 2:30 PM 

Austin Williams 
Steve Reigle 
Doug Slater 
Phil Graf 
Keith Washington 
Carl Mathews 
Perry Monroe 
Terrence Lewis 



7:30 AM TILL 4:00 PM 

Albert Jones 
Granville Adams 
Sam Murray 
Tim Cox 
Calvin Brown 
iffmuieU Cavin 
FredMudd 
John McCray 
Alvin Durham 
BrendaSwahn 
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DC. STANDARD FORM 1199-A 
n.Q. OFFICE OF PERSONNEL 



GOVERNMENT OF THE DISTRICT OF COLUMBIA 

NOTIFICATION OF CHARGE TO ABSENCE WITHOUT OFFICIAL LEAVE 

(AWOL) 






(Name of Employee) ^ ^ (Date/* 

^Department) ~ 



(Organizational Unit) 



You are hereby notified that you have been placed in an absence without leave (AWOL) 
status and will not receive pay for the period(s) indicated below: 

DATE(S) AND TIME OF AWOL TOTAL HOURS OF AWOL 



REASON(S) FOR THIS ACTION 

ISSUED BYr'^g^^^ y^ ^tf>f :>rg^/^ ^^M ^^ Z€> ^j^ 



RECEIVED BY: 




(Supervisor's Sign^re) ™ ^ (Date) 



(Signature of Employee) (Date) 



DISTRiBlTION: WlHfTE-^EMPLOYEE COPY PINK-^SLTEft VISOR (FILE COPY) 

CANARY-ATTACH TO FORM 251, TIME AND ATTENDANCE REPORT 

CREEN^OFFICIAL PERSONNEL FOLDER COPY GOLOENROD^UNIT TIME AND LEAVE CLERK 



n~n52-? 
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D,C. STANDARD FORM 1199-A 
D.C. OFFICE OF PERSONNEL 



GOVERNMENT OF THE DISTRICT OF COLUMBIA 

NOTIFICATION OF CHARGE TO ABSENCE WITHOUT OFFICIAL LEAVE 

(AWOL) 



TO: 



:54V«-^«^*»3i- 



y^-^/B. 



^/Bi,>e^ 



^y. 




le of Employee) 



^ 



(Dafe) 



(Department) 



(Organizational Unit) 



You are hereby notified that you have been placed in an absence without leave (AWOL) 
status and will not receive pay for the period(s) indicated below: 



DATE(S) AND TIME OF AWOL 

%j*. Z» 2t>€>^ "Z'^^* //;*/^ 



TOTAL HOURS OF AWOL 



^ 



REASON(S) FOR THIS ACTION 

ISSUED B-^0^-^ ^^/35?>::g^yL-, ^yi> ^ ^2fe e>^ 

(Date) 




(Supervisor's Sifflirifure) 




RECEIVED BY: 



(Signature of Employee) 



(Date) 



,^r-^ /^e^*^^^» ?0 >5^<:ctf>s^ 



DISTRIBUTION: WHITE-EMPLOYEE COPY PINK-SUPERVISOR (FILE COPY) 

CANARY— ATTACH TO FORM 251, TIME AND ATTENDANCE REPORT 

GREEN-OFFICIAL PERSONNEL FOLDER COPY GOLDENHOD-UNIT TIME AND LEAVE CLERK 
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C3000 



■ W.T,^ 



■ .f -LC-A.^ 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Vouth Rehabilitation Services 

• • • 




^- 




MEMORANDUM 

TO: Samuel Murray 

Motor Vehicle Operator 

THRU: Carolyn P. Stennett 

Chief Administrative Officer 

FROM; Wayne Morgan 

Interim Program Manager 
Logistical Support Division 

DATE: August 2, 2005 

SUBJECT: Light Duty 



You recently submitted additional medical documentation from James Yati, M.D. further 
restricting you from perfomiing the duties of your position as Motor Vehicle Operator with the 
Department of Youth Rehabilitation Services (DYRS). Tliere are no light duties in D YRS to 
which you can be assigned and we do not wish to inadvertently assign you dtities that may prove 
to be detrimental to your health and safety. 

For those reasons, it is necessary that you use any sick or other leave, including leave without 
pay, until such time that your physician releases you to perform the full duties of your position. 
You may contact Evelyn Goodwin, HR Manager concerning use of the leave bmik or the 
voluntary leave transfer program. 



8300 Riverton Court, Laurel, MD 20724 • (240) 456-5000 • Fax (240) 456-5061 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Youth Rehabilitation Services 

• • • 



MEMORANDUM 



TO: 



FROM: 



Samuel Murray 
Motor Vehicle Operator 



Wayne D. Morgan -'<^^. ^3^ '; 

Acting Program Manager, LogistitM^t Support Services 



DATE: January 18, 2006 

SUBJECT: Memorandum of Direction (Leave Restriction) 



In accordance witti Chapter 16 of the District Personnel Manual (DPM), fliis constitutes an 
admonition advising you about specific deficiencies regarding your attendance. You have failed 
to maintain regular attendance for the past year, and are expected to show inunediate 
improvement in this area. Your failure to maintain regular attendance and to report to vrork at 
the proper tune has caused an adverse effect on your overall work performance and imposed a 
hardship upon your co-workers, who must continually absorb your duties when you are absent or 
late. 



Specifically, your leave report reflects the following usage: 
DATE TIME 



02-18-05 
03-21-05 
03-22-05 
03-23-05 
03-24-05 
03-25-05 
03-28-05 
03-29-05 
0340-05 
03^1-05 
04-01-05 
04-04-05 
04-05*05 



3 hours 
3 hours 
8 hours 
8 hours 
8 hours 
8 hours 
8 hours 
8 hours 
8 hours 
8 hours 
8 hours 
8 hours 
8 hours 



REASON 

Sick Leave 

LWOP 

LWOP 

LWOP 

LWOP 

LWOP 

LWOP. 

LWOP 

LWOP 

LWOP 

LWOP 

Sick Leave 

Sick Leave 



1000 iMt. Olivet Road, N.E. Washington, DC 20002 Telephone (202) 576-5176 Fax (203) 576-8452 
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Samuel Murray 






Letter of Director (Leave Restriction) 






January, 1 8, 2006 






Page 3 






09-12-05 


1 hour 


Sick Leave 


09-14-05 


1 hour 


Sick Leave 


09-15-05 


1 hour 


Sick Leave 


09-30-05 


3 hours. 


Sick Leave 


10-03-05 


8 hours 


LWOP 


10-04-05 


8 hours 


LWOP 


10-05-05 


8 hours 


LWOP 


10-06-05 


8 hours 


LWOP 


10-07-05 


8 hours 


LWOP 


10-24-05 


8 hours 


Sick Leave 


1 1-05-05 


2 hours 


Sick Leave 


11-14-05 


8 hours 


LWOP 


11-18-05 


1 hour 


LWOP 


12-01-05 


8 hours 


Sick Leave 


12-07-05 


6 hours 


LWOP 


12-13-05 


2 hours 


LWOP 


12-14-05 


8 hours 


LWOP 


12-15-05 


8 hours 


LWOP 


12-16-05 


8 hours 


LWOP 


12-19-05 


2 hours 


Sick Leave 


12-30-05 


1 hour 


Sick Leave 


01-03-06 


3 hours 


Sick Leave 


01-04-06 


1 hour 


Sick Leave 


01-05-06 


8 hours 


Sick Leave 


01-06-06 


8 hours 


Sick Leave 



Since our discussions regarding this matter have failed to effect any improvement in your 
'■ attendance, effective immediately^ you are being placed on leave restriction and are directed as 
follows: 

TARDINESS 

You are to report to work each workday as scheduled. Your official tour-of-duty is 7:30 AM - 
4:00 PM. Chronic tardiness is inexcusable. Should you anticipate being late, you are to call me 
at (202) 438-2403 at the beginning of the workday and advise me of this fact and the reason. 
Your reason for being late may be subject to excused absence or an appropriate charge to leave. 
Absence Without Leave (AWOL) will be charged for tardiness if you fail to call me and state the 
reason, or tile reason given is inadequate. 

USE OF ANNUAL LEAVE - 



All annual leave must be requested and approved by me in advance. Emergency annual leave 
requests must be kept to a minimum. Should you find it necessary to request emergency annual 
leave^ such a request must be made to me. In my absence, such requests must be directed to 
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Samuel Murray 

Letter of Director (Leave Restriction) 

January, 18, 2006 

Page 4 

Granville Adams, Maintenance Foreman on (240) 456-5046, if your request for emergency 
annual leave is unacceptable you will be directed to report to work and, should you fail to do so, 
you will be charged A WOL, 

USE OF SICK LEAVE 

Any absence due to illness will require a medical certificate fi'om your doctor, regardless of the 
duration of the absence. Any absence due to illness that is not supported by a medical certificate 
attesting to your incapacity for duty will be charged to AWOL, Sick leave for medical, dental, or 
optical appointments must be requested in advance . 

LEAVE WITHOUT PAY (L WOP) 

Please be advised that authorization of Leave Without Pay (LWOP) is a matter of administrative 
discretion; it is not an employee's right . With a few exceptions, employees cannot demand to be 
granted LWOP, 

ABSENCE WITHOUT OFFICUL LEAVE lAWOL) 

You will be notified in writing of the date(s), time involved, the number of hours of each date, 

and the reason(s) for any AWOL charge. Also, please be advised that frequent A WQL charges 

will result in disciplinary action, including removal, if appropriate, ■ 

DURATION OF LEAVE RESTRICTION ENTITLEMENTS 

You will rernain on leave restriction for a period of ninety (90) calendar days fi^om the date of 
this memorandum. At the end of the leave restriction period your attendance v^U be re- i 

evaluated: You may submit a written response to me to clarify, expand on, or take exception to ; 

any of the statements contained in this letter, you may respond in writing within two (2) \ 

workdays of receipt. Any written response received during that time vrfU be filed with this letter \ 

fpr as long as it is retained by the agency, for up to three (3) years, during which time the letter ' j 

and written response^ if there is onc^ may be considered in determining a penalty for any i; 

proposed corrective or adverse action. This letter may be grieved as provided in Section 1631 of 1 

the DPR ! 



cc: Carolyn P. Stennett, Chief Administrative Officer 
Fitzgerald Fant^ Human Resources Manager 
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emotandum 



To: EdivardYoric, 

Deputy Administrator 

From: Samuel Murray 

Motor Vehicle C^)^^ator 

Date: November 1 0, 2004 



Re: Addendiun Report to the Sexual Harassment and A Hostile Work Enviromnent 
Memorandum dated 10/12/2004 



On October 12^ 2004, 1 submitted a memorandum stating Sexual Iferassment and a Hostile 
Work Environment. My immediate supervisor Monica Bennett approached a group of 
drivers and mechanics in the Motor Pool office. The group was discussing my previous 
honeymoon vacation, Ms. Bennett entered the room and approached me and stated 
^^Samuetwhat*sthat name on the side ofyourpantsf^^ she began to rub her hand up and 
down the side my leg and hip, and I stated '^StopH'^ Then Ms. Bennett stated **Oh It says 
PIMP JOICE% you know what that means? I s^cd, ^Whai are you talking aftont?" Ms 
Bennett stated ^PJMP TOICE means when you Sam, have an orgasm on a women facey 
and all over her bo^^ so that the women would say ""You the Man"^ with the PIMP 
JVICE.^ I stated to her "^That^snot true Ms. Bennett.^ Ms, Bennett than stated, "^That^s 
what the rapper NeUy sings in his nsp song^^ she then left the Motor Pool office to do the 
12:00 noon court tun. 

I felt insulted and embarrassed what my Supervisor Monica Bennett had done and said to 
me, in front of my coworkers, I was emotionally hurt and disturbed that my Supervisor had 
violated me, I also felt that after returning back to work fr^om my honeymoon, to be 
verbally and sexually insulted. 

At no time was I in agreement with what Ms. Bennett did and said to me. This statem^it is 
true and correct 

I await your response to this memorandum in a timely manner. 

cc: 

Mr. Anthony A. Williams 
Mr. Neil Albert 
Mr. Robert C. Bobb 
Ms. Yvonne D, Gilchrist 
Ms. Marcelme D. Alexander 
Mr, Corey Askew 
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Samuel Murray 

Letter of Director (Leave Restriction) 

January, i 8, 2006 

Pages 



ACKNOWLEDGEMKNT OF RECEfPT 



Signature of Employee Date 



Signature of Witness Date 



^^^M ^^/^^-^^^ ^^ v*?<rcir/';C 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Youth Rehabilitation Services 

• • • 



Office Of the Chief of the Chief Administrative Officer 
MEMORANDUM 



TO: Samuel Murray 

Motor Vehicle Operator 



FROM: Carolyn Stennett '^^^ji,^'^ 
Chief AdministrativeOfFiI 



DATE: January 27, 2006 

SUBJECT: Notice of Admonition (Conduct) 



TTie purpose of this memorandum is to officially counsel you regarding your ongoing conduct regarding receiving 
direct assignments from your immediate supervisory Mr. Wayne Morgan and your disappearances during your 
normal tour-of-duty. Oil a number of occasions you have refused to take directives from Mr, Morgan relating to the 
issuing of daily assignments. You have disappeared on numerous occasions without ofjScially notifying your 
Immediate supervisor of your vi^hereabouts or destination. Such display of behavior is considered unprofessional 
aiid insubordination. 

Mr. Wayne Morgan, Acting Program Manager, Logistical Support Services will continue to serve as your 
immediate supervisor. As such/he is responsible for directing and assuming appropriate work duties and tasks 
according to your position of record. On Tuesday, Januaiy24^^ were sent home for your refusal to accept 
an assignment from Mr. Morgan, As such, you will J^BepaSfor that day tet your timesheet will reflect a 
charge of Administrative Leave for January 25, 2095^^ January 26, 20i)5y'^ilure to accept directives going 
forward will be construed as insubordinate and will result in disciplmaiy action. 

You are required to repdrt to work on time and remain at your duty location until the end of your tour-of-duty, 
uiiless: directed by Mr. Morgan. All absences from work must be made in accordance with the leave restriction 
letter you received on January 1 8, 2005. 

Pursuant to the DPM, chapter 16, Section 1602, this notice of Admonition shall not be made a part of your official 
personnel folder (OPF), but shall be retained by the agency for not more than three (3) years. If you dispute any of 
the facts ot the conclusion in this memorandum, you may submit, to the originator, in writing your own statements 
of the facts, with your conclusion, within two (2) workdays of the i^ceipt of this letter. 

cc: Wayne Morgan, Acting Program Manager, LSS 
Fitzgerald Faiit, Human Resources Manager 
Shurice Curtis, Union Representative, AFSCME 
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Samuel Murray 
Motor Vehicle Operator 
Notice of Admonition (Conduct) 
January 27, 2006 



ACKNOWLEDGEMENT OF RECEIPT: 



Employe^ ' ^ W / ^ Date 




^p/ifi^ 




m=iizr-r 



Witness / / DaU ' 



CO* 



8300 Rivertoa Court, Laurel, MD 20724 • Telephone (240) 456-5000 • Fax (240) 456-5060 
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K,y 



Adarns, Grahvtile (DYRS) 



From; GoodWin, Evelyn (DYRS) 

Sent: Saturday, June 25, 2005 6:51 PM 

To: Adams, Granville (DYRS); Purnell, Lawrence (DYRS) 

Cc: Stennett, Carolyn(DYRS) 

Subject: Sam Murray 

Importance: High 

Please have Murray resume the mail run. His Dr's statement indicates that he "should not drive public van until 

further notice." This, to me, does not preclude him from doing the mail runs, especially since he drives to and 

from work. 

Thanks, 

Evelyn 

Evelyn L, Goodwin, SPHR, CPM 
Human Resources Manager 
Youth Rehabilitation Services 
Government of the District of Columbia 

Voice - 240.456.5023 
FAX -240.456.5060 
evelyn ■goodwln@dc.g ov 



Get Hotbar's Premium Version 



6/27/2005 
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MEMORANDUM 



To : Fitzgerald Font, Director 
Human Resources 



Fr. Samuel Murray 
Motor Pool 



.M 



Subj. Medical Status 

Date: November 1 7, 2005 

I am in receipt of your letter dated November 1 5, 2005, After reading the contents, I can 
only conclude that you are not in possession of all of the relevant information. 

Therefore, please allow me the opportunity to supplement your information. I am not on 
lig^t duty as stated in your letter, Mr. Morgan has requested, and I have provided several 
doctor statements as to the status of my medical condition. Further, I am not performing 
the duties and responsibihties of a vehicle operator, as per agreement between my 
attorney and DYRS. (Please consult with Mr. Mustafa Dozier for specific details of the 
agreement.). The repeated request for doctor^s statement every few months by Mr. 
Morgan is merely harassment. Further, this matter was discussed with Mr. Dozier, and 
he instracted Mr. Morgan to leave me alone. However, Mr. Morgan failed to accept the 
advice of Mi*. Dozier, and decided to utilize your ofSce to continue this harassment. Mr. 
Morgan has also failed to provide you with a copy of the enclosed doctor's statement I 
submitted to his previously. 

In the event the above reference information, and enclosed statement is not responsive to 
your request, I will submit the document to my attorney and my doctor. 



Enclosure. 

cc: Carolyn Stennett, CAO 
Mr. Mustafa Dozier * 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 
Department of Youth Rehabilitation Services 

• • • 



Office of Human Resources 



November 16, 2005 

Mr, Samuel Murray 
55 M Street N.W. 
Washington, DC 20001 

Dear Mr. Murray: 

Your Medical Certifications fixjm Dn James Yan, M.D., PH.D, Neurology, dated June 6, 2005 and July 8, 2005, 
regarding your return to duty on light duty status was forwarded to this office for review. 

Neither of these slips noted a time frame in which you would be able to return to your ftdl-duty capacity nor did they 
note what limitations or restrictions, if any, you have in accordance with your position of record with the exception 
of '^o driving'' as noted on fee notification dated July 8, 2005. 

Department of Youth Rehabilitation Services is committed to provide a safe and healthy work environment for all its 
employees. Therefore, please have your physician complete the enclosed medical certification form so that we can 
ensure you are working witfam the noted parameters. This form must be completed in its entirety and must mdicate 
what your restrictions and limitations are, if any. I have also enclosed a copy of your position description for your 
physician to review that outlines your duties, responsibilities and physical demands. 

Please have your physician complete this form at your next appointment scheduled for November 17, 2005. Please 
return the completed form to my office by Monday, November 21 , 2005. 

1 may be reached at (202) 456-5023 should you or your physician have any questions. 
Sincerely, 




Fitzgerald Fant 

Humati Resources Manager 

cc: Wayne Morgan 
Melinda Morgan 
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AFRO-AMERICAN COUNSELING & PSYCHOTHERAPY INSTITUTE. INC. 

AFRO- AMERICAN GRADUATE SCHOOL OUTREACH COUNSELING CLINIC, INC. 



Corporate OfiSce/ Washington D,C. Maiyland Clinical Office/Maryland Address 

1 71 7 K Street, KW., Suite 600 8630 Fenton Street, Suite 224 

WashingtotL D.C, 20036 Silver Spring, MD, 20910 

November 29, 2005 

To Whom It May Concern: 

RE: Samuel Murray, DOB.12-18-61 

This is to mfonn you that Samuel Murray has been seeing me for professional 
clinical services. The cUent presented with an array of anxiety and depressive thought 
patterns and anxiety and depressive mood, stress, motivational, and physiological 
symptoms which were interactive. 

Close examination was made to detemiine the origin of the cheat's symptoms. 
The initial intake interviev^, examination, and treataient took place for the client on May 
10, 2005, Clinically, the client presents as an AJ&o-American male. He was dressed 
casually. His mood was pleasant toward the clinician and he was cooperative. Clinical 
eyidence suggest based on examination of his demeanor that he was receptive to ther^y 
and that there w^as indeed emotional pain which he wanted to rid himself of as soon as 
possible, hi a word: He wanted the therapy process to begin as soon as possible, as he 
was expecting that the stress he was encountOTtig as a result of whatever the activating 
event which was causing his pain to be ov» as soon as possible. 

OBSERVATIONS AND FINDINGS 

After six sessions, the folio wmg represents the findings: The paradigm is as 
follows: "A'' represents "activating event m the client's life. *'B" represents "beliefs and 
the self-talk of the cKent; **C" represents *the consequences'' the client manifests in the 
realm of his emotions, his physiology, and his behavior; 'T)'' represents the "disputes 
which the client must employ in order to cause his consequences to be modified and/or 
transformed; "E*" represents the "effects of the disputes the client has to institute m his 
life to reduce the stress/* 

Emplo jing the formula presented above, the sessions illummated the following: 
the "A** in the client' s stressfiil situation has been what amounts to a hostile work 
environment. Specifically, there is cHnical evidence that a female supervisor at his job 
clearly represented an insidious stressor. She appears to have been a harassing agent. 
^She was the constant insidious stressor. It was insidious stress, because the client could 
not, "D^*, dispute his thoughts as he was captive: He had to go to work and, 
psychologically, he had to try to rationali2^ an irrational situation- Stress was, and 
continues to be experience(he now has an aspect of post-traumatic stress) whenever he 
attempts to be rationai about and irrational situation. Now, when he recalls through 
automatic thoughts what occurred, and which he no control over, he re-experiences the 
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January 24, 2006 

To: Sam Murray 

Trom: Wayne D. Morgan 

Interim Program Manager 
Logistic Support Services 

Re: Government Telephone 

Mr. Murray: 

Please return the Government issued mobile telephone, charger and all accessories in 
your possession at the meeting on January 27, 2006 at 9:00 am to Wa3nie D. Morgan. The 
telephone was issued to you for your protection as well as the youths within our care and 
custody when you were performing the duties of a Motor Vehicle Operator. 

As you are no longer medically cleared to perform the duties of a Motor Vehicle 
Operator we need this mobile telephone and equipment returned so we may assign the 
equipment to persons currently serving in the capacity of Motor Vehicle Operators. 

Should you have any questions regarding Ihese directions please contact Wayne D, 
Morgan @ 202.438.2403 prior to the January 27, 2006 meeting. 

Thanking you in advance for your assistance. 




/ayne u. Morgan^ 
Interim Program ; 
Logistic Support \ 

Cc: Fitzgerald Fant 
Carolyn Stennett 
C. Mustafa Dozier 
Personnel File 
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strdss; emotionally, psychologicaliy, spiritually, and physiolo^cally. Therefore, the client 
continues to need clinical interventions to cope with the socially induced post traumatic 
stress. It is my professional opinion that this DSM-fV, Axis I diagnosis is positively 
associated with the reported stressor of tiie female supervisor at his job. He is now 
apparently receiving what he beUeves is residual retaliation from a male manager. He 
has expressed anxiety about this person's apparent hostile attitude toward him. Given 
what the client reports to be occurring and the clinical evidence observed, it is concluded 
that this client will receive treatment for an indefinite period of time to keep him at his 
optimal level of well-being, as there is now a co-occurring diagnosis of ^'Acute Stress 
Disorder, 



Respectfully, 



&5S3§^Ml^rtin JoKi^n^Ml),, Licensed 
President & Principal Psychotherapist 
Professor Emeritus, Psychology & Counseling 
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AFRb-AJVlERICAN COU^ & PSYCTOTHERAl^mSTITOT 

AFRO- AMERICAN GRADUATE SCHCX)L OUTREACH COUNSELING CLMQ INC. 

Corporate Office/Washington D.C. Maiyland Clinical Office/Maiyland Address 

171 7 K Street, N. W., Suite 600 8630 Fenton Street, Suite 224 

Washington, D.a, 20036 Silver Spring, MD, 20910 



January 27tfa 2006 



To Whom It May Concern: 

This is to certify that Mr. Samuel Murray is under my professional care for acute 
stress related to his work setting. On today he received treatment for his work setting 
lacute stress relied symptoms- 

Respectfully, 




Roosevelt Martin Johj^n, Ph-D., Licensed 
President & Principal Psychotherapist 
Professor Emeritus, Psychology & Counseling 
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i SerVices A^idiiusftadon 



••• 



MEMORANDUM 



TO: 



FROM: 



DATE: 



Samuel Murray 
Motor Vehicle Operator 

Monica Bennett tV\^ ^W^ 
Supervisory Motor Vehicle Operator 

April 15, 2003 



SUBJECT: LETTER OF DIRECTION 



This Letter of Direction constitutes an ^'official warning *' to you regarding your. violation of 
YSA 9-1 1 '^Official Use of Government Vehicle'', You are hereby reminder that Part V, section, 
E "Misuse of Vehicles" specially states that *"Distric fawned and leased vehicles shall be used 
for official business only '\ 

Therefore, yoa are required to review the attached policy on "Offici^tJJse of Government 
Vehicle" and insure that you maintain strict compliang^, Anjrpitu^iolation of this policy will 
result 'm. a cortec^ve or adverse action. ' 

/ 

/ / / 

ACKNOWLEDGEMENT OF RECE 



Empld^^fLZ^-Siguatiire 



^^.^^ 





^"//'d^J 



Witnessed by 



Date 



C: 



Ira Hollaad 
Larry Purnell 
Alice Hoilarid 






8300 Riverton Court, Laurei, MD 20724 (30 1) 497-8000 
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GOVERNMENT OF THE DISTRICT OF COLUMBIA 

Department of Youth Rehabilitatioit Services 

ir ir ir 




Office of Human Resources 

MEMORANDUM 

TO: See Distribution 

THRU: Carolyn P. Stennett 

Chief Adminisirative Ofiifer 

FROM: Evelyn L. GoodwiiCXHft-f^ 

Human Resources Manager 

DATE: June 15, 2005 

SUBJECT: Use of Time Clocks 




It has come to oW attention that employeesf in the facihties management group are not 
using the time clock for its intended purpose. Several employees have failed to clock in 
and^r clock out on numerous occasions. It is important that each employee who is 
required to use the time clock, use the clock at the start of and at the end of each shift . It 
will no longer be acceptable, except in extremely unusual circumstances, for anyone to 
neglect to clock in or out 

Inasmuch as it will be impossible to accurately determine the time the employee woriced, 
failure to use the clock at the start and/or end of a shift may result in the employee being 
charged absence without leave (AWOL) for part or all of flie shift. 

If you have additional questions, I can be reached at 240-456-5023. 



cc: AFSCME Local 

C Mustaafa Dozier 
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Memorafldum on Use of Time Clocks 


June 15, 2005 


DISTRIBUTION 


Douglas 


Slater 


Terrence 


Lewis 


Alvin 


Durham 


Granville 


Adams 


Franklin 


Foreman 


Lewis 


Fraiick 


Lawrence 


PumeU 


Albert 


Jones 


Timothy 


Cox 


Carl 


Matthews 


Perry 


Monroe 


Philip 


Graf 


John 


McCray 


Samuel 


Murray 


Frank 


Bolden 


Robert 


Garrett 


Gloria 


Pringle 


Wendell 


Cavin 


Frederick 


Mudd 


Steven 


Reigle 


Calvin 


Brown 


Austin 


Williams 


Ronald 


Mack 


Rhonda 


Monroe 



■w-Tn j.m" v-yrin^jAj^aBajiEiMtiaaai 
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Standard Form 52 

Rev 7/91 

U.S. OfiBce of Personnel Management 



RECTej^ST FOR PERSONNEL ACTION 



L Actions Requested 

Pay Rate Change 



^^^^y;B»^^^i^^ 



3. For Additional loformation Call (Name and Telephone Number) 



5. Action Requested By 



(Typed Name, Title, Signature, and Request Date) 



I . Name (Last, First, Middle) 

Mnrrav.Samuel ____^ 



6, Action Authorized By 



2. Social Security Number 

248-45-8305 



2, Request Number 



4: Proposed EfE Date 

01-09-2005 



(Typed Name, Title, Signature, and Date) 



I 3. Date of Birth 

12-18-1961 



4, Effective Date 

01-09-2005 



5-A, Code 

894 



5-C€ode 

065 




5-E-Code 



5-B. Nature of Action 



Pay Adi 



5-D, Legal Authority 

DPM Chapter 3 IB 

Def TemimatioD & Non Pay 



5-F, Legal Authority 



6-A.Code 



6-C. Code 



6-E. Code 



7- FROM: Position Title and Number 



MOTOR VEHICLE OPERATOR 

PD: 0087 19 Position: 0001 0457 



S-PayPian 

ws 



9-Occ, CD 

5703 



12A. Basic Pay 

SI6.89 



lO.Grd/Lvl 

07 



ll.Step/Rate 
3 



i2B. Locality Adj. 



12.Tot Salary 

$16.89 



i2C Adj, Basic Pay 

$16,89 



14, Name and Location of Position's Organization 

D^artmetit of Human Sendees 
Office of City Administrator 
Bpty May, Chid Yth PaM & Eld 
PHSYSAGAB 
PHSYSAPACILrriES 
Laurel MP USA 



i3.Pay Basis 

PH 



1 2D. other Pay 

$0 



l^^^^^^^s^^ 



6-B. Nature of Action 



f^^^wr^yr^-^llg^^g^S^^j^^ 



6-D. Legal Authority 



6-F. Legal Authority 



15- TO: Position Title and Number 

MOTOR VEHICLE OPERATOR 

PD: 008719 Position: 



00010457 



l€^,PayPlan 
WS 



IT.OccCD 

5703 



20A. Basic Pay 

$17.49 



IS.Gid/Lvl 

07 



19.Step/Rate 

3 



20B. Locality Adj, 

$0 



20Tot Salaiy/Awaid 

$17.49 



20C Adj. Basic Pay 

$17.49 



23- Ve terans Preference 

1-None 3-10 Point/Disability 

2^5PQi iit 4-10Point/CQmpensa33k 



;°;jj^j^^l^^; 






27.FEGLI 



5-lOPointfDther 

6^10 Pomt/Compensablc/30% 



CO 



Basic + Qptidn C r4x> 



3ft Re tiremcgt Plan 

~T1 Other 



3 L Service Ootnj>, Date (Leave) 

02-25-2002 



m^^&t!S^^mik^i^^^^m^^^^^^:^$^:^mS^ 



22, Name and Location of Position's Organization 

D^artmeiit of Human Services 
Omce of City Administrator 
Dpty May, CMd Yth FaM & Eld 
DHSYSACAB 
DHSYSAFACILrnES 
Laurel MP USA ^^^^^^^^^^^^^^^^ 



21,Pay Basis 

PH 



20D. Oflier Pay 

$0 



24. T enure 
0-None 

l-Petmanent 



2-<^onditiona3 
3-lDdefinite 



25. Ag ency Use 



28. An nuitatrt Indicator 

Not Aijolicable 



32. Wo rk Schedule 

Fl Full Time 



w^w^^^^^r^i 



26. Ve terans Prefer ence for RIF 
YES 



NO 



29. Pay Rate Defettninaut 

I Regular Rate 



33. Pa rt-Time Hours Per Biweekly 
PayPedod 



34. Po siticai Occupied 

1-Oompetitive Service 3^SES General , 
L2*Excepted S&rvice 4^SES Career Reserved 



I 



38. Duty Statioii Code 



40. Agency Data 



45. Edu. LvL 



35-FL SA Category 
N-Koneacempt 



N 



36. Appropriation Code 






39. Duty Station ^City-Counly-State of Overseas Location.) 



37. Bargaining Unit Status 



41. 



46.Yr.Degr.Attd 



42. 



43. 



47. Acad. Discipi. 



48. Func. Class 

00 



L Office/Function 
A. 



B. 



C 



Ihitials/Sipatute 



Date 



44. 



49>. Citi zenship 



1 1-USA S-Other 



^^l^l^g^^^^^^^^^^^^ 



50. V eterans Status 51. S upervisory Status 

Tl Not Indie. iXlOthgr 



i.OfFice/Function 



D> 



E. 



2. : Appmval: I certify that tbe infoimation entered on this fomi is accurate and 

tbc proprosed action is in comt)liance with j^tatutntv and remilator y reQuircments. 
CONTINXJED ON REVERSE SmE OVER 



Initials/Signature 



'.Ss£^^^^:^g^^ ^f;;;|:f^aQ;^ 



Appmval Date 
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Standard Foim 50 
Rev 7/91 

V,S, Office of jPersonnei Maimgenient 
Gaidfeto P mcessin^ Ptersonael Actions. Chapter 4 
LName (Last, First, Middle) 

Murrav,SamueI 



NOTIFICATION OF PERSONNEL ACTION 




5-B, Nsmjre of A-Ction 

Career Appt 



^. Social S^ui^lSmSS^ J 3. Dateof Birtfi j 4. Effective Date 

_248-45-83Q5 j 12-18- > 1961 I 02-25-2002 



5>D. Legal Authority 

Sec l-608.01(a)(5)I>C Code 
Probational or Fenn Appt 

5-RL^galAmhorily 



7. FROM: Position Title and Number 



6- A, Code 



6-CCode 



6-E. Ctwie 



6-B. l^ature of Action 



^-D/Legal Authority 



6-F. Legal Authority 



Si'ayPIan 



9-OcaCD 



12A. Basic Pay 



lO.GrdO^vl 



ll^Step/R^fe 



I2B. Locality Adj. 



l2.Tot Salary 



12C. Adj. Basic pay 



14. Kaide and Location of Position*^ Organization 



13 .Pay B2sis 



12D. Other Piy 



15. TO: Position Title and Number 

MOTOR VEHICLE OPERATOR 

PD: 008719 Position: 



00010457 



l6.PayPlan 
WS 



n.OccCD 

5703 



20A. Basic Pay 

$16.89 



18.Grd/Lvl 

07 



19.Step/Rate 

3 



208. Locality' Adj. 

$0 



20,Tot Salaiy/AwaKi 

$16.89 



22. Name and Location of Position's Oigaaization 

Dendxtment of Human Services 
Office of Cto Administrator 
Dpty May, Chid YtJi FaM&Eld 
0HSYSACAB 
DHSYS A FACILITIES 
LamelMDUSA 



20G. Adj. Basic Pay 

S 16,89 



20D. Other Pay 

$0 



2i-Pay Basis 

PH 




34^ Pos ition Occupied 

1-Qonipetiiive Service 3-SES Genfeiai 
2-^cgfited Service ^-SES Career Rggervgd' 



3S. I>uty StatiSo Code 



40. Agency Data 



45. Retuaifcs 



35. FL SACafcegorv 
E-Exempt 
N-Nonexempt 



3^.EfttfySfatioo <City<Jounty-State or Overseas Location) 



41. 



42. 



43. 



44- 



PARNiimber: 



46. Employing Department or Agency 
District Of Columbia Govt 
Depaitoent of Humaa Services 



;47. Agency Code 
zDC<jJA 



48, Personnel Qfficfe ID 



149. Approval E>ate 



BE45 



50- Signafure/Authentication and Tide of Approving Official 



Editions Prior to 7/9 1 Are Not Usable After 6/30/93 



I- 



Employee Copy 



li^i>::-Wiii*lt»i3;;-iiriiiot*- 
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S^/..,. . :__ ^.- ;. 


?v:>^^/^^r:^>;^ 


j^.c.i.'^M-i': 


;__ -,' V . 


^.i^' 








POSITION 'OESCRIPTJON (Pfeass Read lnstructioji^:6n th^Mck) :;--^^-^-,v 


1. Agency Position No. 


2. Wesson Uu Submission 

1 RedescfipMon D New 


3. Setvrce 

Soept'l D Reld 


4. Employing Office Location 

Laurel,.,.Md::i: -.:,.,>..:.> 


5. Duty Station 

:LaureL, Md* 


6. Certification No. 

670500000145' 


~XJ fleestabM^hment S Other 
^ y Explanation {show any postUons reptaced} 

In lieu of all previously 

* :,^-.^t-abIlsh-ed Mcft or ' . Vehlc le 

• Qperitor-i:^^^^^ 7 03 ^B7 'within 
Touth Services Adrnxnlstration 
RECERTIFJCATION 


7. Position Status 
S Career 
D Excepted 
D Educalionai 
D Executive 
Ql Judiciai 
D Other 


&. Hnipioymont/Financiai Stmt Required 
D Yes D No 


9. Subject to !A Action 

E Yes n No 


10. Position is 
D Suprvsry 
D Managerial 
S Neither 


11. FLSA 

D Exempt 
Ua Non-Exempt 


12. Competitive Level Code 

RW^5703"07"02-N 


13. Agency Use 


14. Classified/Graded' by ^ 


Official Titie of Position 


Pay Pian 


Occupational Code 


Grade 


Initiais 


Date 


a- Final Agency 
AtFthority 
or designee 


1 












b. Agency or 
Servicing 
Pefsohnel Office 


Motor Vehicle Operator 


m i 


5703 


07 


^' 


5-^/7- Jt? 


c, Intermediale 
Authority 


■'■■■■' 












^1. Field Office 










' 




*e. Recommended 
by Supen/isor or 

InrtiatinqOlflce 


Motor Vehicle. ODerator 


RW 


5703 


07 




■ 


15. Organizationai Tltie of Position {if different from offhiaftitlB} 


16. Name of Employee (if vacant, spsoify) 


17. Department, Agency, or Esiabtishmenl 

Departinent of Human Sex ivces 


c Third Subdivision 


a. Rrst Subdivision 

Commission on Social Services 


d. Fourth Subdivision 


b. Second SuMivislon 

'^outlx SefviceB Administration 


e- Fifth Subdivision 


jpjoyee Review. Tht 


s /s an accurate description of the major duties and 


Signature of Employee (optional} 








j Date 



responsibilities of my position. 



19. . Supervrsory Cetif f icattbft. t certify tf}^t this is an accurate statement of the major 
duties flrtd resporisibiiities of this position and its organizationBl rehtionships, snd 
that the position iS necessary to carry out Oovemment functions for which i am 
fesponsibte. This certification is made with the Hrtowtedge that this informaticn 
a. Typed Nameand^iHe oriTnmediate"Supervisor 



IS to t)e used for statutory purposes relating to appointment and payment of pubtic fvnds, 
and thai false or misleading statements may constitute vipiations of si/c/r statutes or 
their implementing reguiattons. 



Jh, Typed Name and Title of Higher^Levei Supervisor or Manager (optional) 
I 





Date. 



y</;/^3 



Signature 



*^Date 

1 

T 



50 . Ciass1f1cafiofi/Job Grading Certification. I certify that\hi& position has been'cfassi- 
fied/graded as retjuiredtyy Title 1,D.C, Code, in coniormance with official standards 
or. ft no official standards appiy directly, consistently with the most appiicahle of- 
ficial standards. 



^1. Standards Used in Classifying/Grading Position 

Job Grading Standard for Motor Vehicle Operator, 
5703 (TS-61, April 1991) 



Typed Name and Tltie- of Official TaKlng Action 

Lewis "CV^Hdrmatl"^ "• 

Sign|ture ■ 




A^fh^^j^"^^ 



:SPqi^L 



Date 



s'-n-n 



Infonnatlon for Empioyaes. The official standards, and information on f heir appiica- 
lion are available in the personnel office. T^e classification of the position may be 
reviewed and corrected tjy the certifying authority or a designee of the Director of 
Personnel. Information on ctassification/job grading appeals, is available from the 
Personnel Office. 



T 



iitidn Review 



Initials 




Initials 1 



Date 



Initials 



Date 



Initials 



Date 



Initials 



Date 



a. Employe^ 
{Qf>tional} 



b. Supen/Isor 



o. Ctassifier 



23. Remarks 



24. Description of Major Duties and Responsibifities (s^e attached^ 



Rev, 4/86 
S6-~p.2567 wdiee 



y 



D.C. Optional Form 8 

D.C. Oii^ce of Personnel 

nPM Pflft EL ChsDter 11 A 
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POSITION DESCRIPTION (Please Read instructions pn the Back). _. 


1. Agency Position No. 


2. Reason for Submission 

IE Redescription D N^ 


3. Service 

!S Dept'I n FieTd 


A. Employing Office Location 

Washingtoii, DC 


5. Duty Station 

Eaurel, MD 


6. Certification No. 


n Reestabfishment □ Other 
Explanation (show any positions replaced) 


7. Position Status 
K] Career 
n Except^ 
n Educational 
n Executive 
n Judicial 
n osier 


8, EmpioymeniyFinancial Stmt Requited 
n Yes D N? 


9. Subject to lA Action 

D Yes n No 




10, Position is 
^ Sr(prvs:y 
D iWanageriaf 
El Neither 


11-FLa^ 

n Exerrpt 
M Ndn-Exerrpt 


12. Competitive Level Code 




13. Agency Use 


14. ClassifiedASraded by 


Official Title of Position 


i^Pian 


OoopationalOode 


Grade 


Initials : 


Date 


a. Final Agency 

Authority 
or designee 


Motor Vehicle Operator 


RW 


5703 


07 






b- Agency or 
Servfdng 
Personnd Office 














c. Intermediate 
Authority 














d. Field Office 














e. Recommended 

I'^.f^Sfn'X.r Motor Vehicle Operator 


RW 


5703 


07 






16. Otgamzatlonai Title of Position f/frf//fere/if from offic/a/ tfffej 


16, Name of Employee (If vacant, specify) 


17. Department, Agency, or Establishment 

Department of Youth Rehabilitation Services 


a Third Subdivision 


a First Subdivision 


d. Fourth Subdivision 


b. Second Subdivision 


e. Fifth Subdivision 


ie. Employee Review. This is an accurate description of^e major duties and \ Signature of Employee (opthnai) : Date 
responsitiHiths of my position, ! i . 



19. Supervisory Certification- / certify that this fs an accurate statement of the major 
duties and re^onsibilities of this position and its organtzationa! rslaticynshfps, and 
that the position is necessary to carry out Government functions for which i am 
msponsibte. This Qertificettion tsmad& with the knowiedge that this information 



fS to be used for statutory purposes relating to appointment and payment of pubtic funds, 
and that false or misi^ading stetements may constitute violations of such statutes or 
their impiementing regulations. 



a. Typed Name and Title of Immidiaie Supervisor 


b. Tyoed (iameWid TitJe^JHigherievel SupWvisor or ISlanager foptaat^ 

Brenda Emanuel, COO 


Signature ! Oate 


1 Signature "1 pate 


20. Classification/Job Grading Certitlcation. i certify that this position has been cFassi- 
' fied/giaded as required by Title 1, D,C. Code^ in conformance with offfcia! standards 
or. iffid official standards apply dlreclly, consistently with the most applicable of- 
ficial standards. 


21 . Standards Used in Classifying/Grading Position 


Typed Narne and Title <rf OfficJalTaking Action 






Information for Employees, The official standards and information on their applica- 
tion a re. available in the personnel office. The classification of the position may be 
reviewed and corrected by the certifying authority or a designee of the Director of 


Signature ; Date 


Pferscjnnel. InforrrBtiorioftclassfficalions/job grading appeals, is awailabte from the Personnel Ofilce 


22, Position Review 


initials 


Date 


Initials ( O^te 


Initials 


Date 


Initials 


Date 


initials ; Date 


a. Employee 
fopttonaf) 














j 


fa. Supefvisor 
















Cv Classifier ■ ■ 

















53. Ftemartcs 



24. Description of Ma|or Duties and Responsibttities (see attached) 



Rev. 4/26 
e6"P-2567wd1S6 



D.C. Optional Form 6 

D-C* Office of Personnel 

DPMParlll Chapter 11 A 
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JAMES YAN, M.D., Ph.D. 
NEUROLOi^Y 

11 1 19 Rockville Pike, Suite 320, Rockville, M.D. 20852. TEL 30M68-1997 FAX 30M6S-1996 



June 6, 2005 



Ref: Murray, Samuel 



To Whom It May Concern: 



Mr, Samuel Murray is one of my patients. The patient sustained a severe car accident at work. He 
stifl has pain on the neck. He has difficulty turning his head He should not drive public van until 
further notice. Hie has pain on both hands. He also has headache from time to time. However, He 
is able to go back to work on Kght duty. And gradually, he can go back to full duty. 




James Yaa, M,D, 

Board certified in Neurology 
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JAMES YAN, 1VI.D., VIlD 
NEUROLOGY 

11119 RockvillePike, Suite 320, RockviUe, M.D. 20852. TEL. 301-t68-1997 FAX. 30I-t68-l996 



August 4, 2005 



Ref: Samuel Murray 



To Whom It May Conc^nn: 

Mr Samuel Murray is one of my patients. He sustained significant iiguiy before at work He did 
not recover fiiUy yet. He can't lift more than 30 lb. He should have no trouble to work afl day. He 
should be able to go up and ladder, to reach up and down. He can't drive van^us at work. He can 
drive his car to work. He can operate a lawn mower. I am not certain about how king he can't 
perfbrmhis routine job at this moment HopefiiUy, he can go back to his routine job in few 
months. 




James Yan, M.D. 

Board certified in Neurology 



Case 1 :06-cv-02013-HHK Document 1-3 Filed 1 1/27/2006 Page 66 of 77 



JAMES VAN, M.O., PH.D. 
NEUROLOGY 

111 t9 Rockvttle Pike. 6320 RockvHte, MO 20852 



Address . 



■>-^->x-»J'i>;?v'-.V 



-1997 Medical #4t1S0O700 

^^996 ^ I OEA No- 6^3494072 

[nWVVc^K ^^ U\AU~^ Dale 2^hS^ 

a tab9:K.^V c4.-^4,^^ ciWu^ -kClL~^L Z^ 

• ' W^^^ 
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11\.^9 ROCKVILLE PK #320 — 
ROCKVILLE, MD 20852-3143 
301-468-1997 



Patient Information 
SAMUEL MURRAY 
55 M. ST. NW 
WASHINGTON DC 20001 



Page 68 of 77 

Date 03-27-2006 



TO WHOM IT MAY CONCERN: 

I hereby certify the following statements for the patient listed above: 

This patient has been UNABLE to return to work from 03-27-2006 to 03-31-2006 

I 



Signed 




Office of ^JAMES 



Case 1 :06-cv-0201 ydh^ yBS^^IS.^^ ^ "^ '^''®^ ^ ^ /27/2I^06 
i...^l9 ROGKVILLE PK #320 '— ' 

ROCKVILLE, MD 20852-3143 
301-458-1997 
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Date 01-27-2006 



Pa t lent Ihf ormat i on 
SiyyiDEL MURRAY 
55 M. ST. NW 
WASHINGTON DC 20001 



TO Whom IT may concern: 

I hereby certify the following statements for the patient listed above 
:This patient had an appointment in this office on 01-27-2006 
This patient has been undei^my professional care for CHI WITH NO LOG 



Signed 




JAMES YAN, 
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Rafael Ldpez Steuart, M.D., F.A.CS 

3 Washington Circle, Suite 110 
Washington, D.C. 20037 
Telephone (202) 429-3700 Facsimile (202) 429-3701 



PRIVILEGED AND CONFIDENTIAL - NOT FOR REDISCLOSURE 
PATIENT- 



•fm(nAl\MMACcvM 1M3^date: FEB 1 2006 



DIAGNOSIS: sprain/strain tendinitis/bursitis fracture 

myofascial pain ^herniated disc arthritis 

■ other 

WORK/ACTIVITY STATUS; 

please excuse today/for apipointments 
N^ please excuse until o? p! Ou? 



excuse/disabled from through 

patient has reached MMI 

AMA permanent impairment 

patient discharged from my care 



.MODIFIED DUTY ^ FULL DUTY STARTING 

Spine Precautions 

no / limited bending, stooping, climbing, stairs 

no / limited lifting or carrying, no more than pounds 

___^__ Upper Extremity Precautions 

no /limited use of right /left arm 

no / limited overhead work 
Lower Extremity Precautioiis 

no 7 limited bending, stooping, climbing, stairs 

no /limited use of right /left leg 
:_^ Cumulative Trauma Precautions 

no /limited use of right /left arm/leg 

allow 10 minute breaks every hour | 

ergonomic assessment ! 

_^sit down job only j 

no sports or physical activitv | 

no driving | 

other i 



If unable to provide light duty, please excuse from work. Please feel free to 
call if any other information is required* 




iVW'v^ 



Sincerely, 



Rafael Lopez Steuart, M.D,, F,A*C,S. 

Assistant Clinical Professor of Orthopaedic Surgery 

George Washington University 
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APPLlCATtON FOR LEAVE 



— ^~<^.,^7. -i,.v /A.rr ut^ AHUN FOR LEAVE 






X tmpfojrc^ (,0. Kwmb*!- 






FROM.- // V, ^ 



Ho^^f 















.'7 



i/ 




OFFfOAl ACTION ON APPHCAnON 



8. Oo*« 









HSti r540~O0-*753-3O67 



fAf,-n/K /4„^ tv^,'- 



Case 1 :06-cv-02013;JdtlK Document 1-3 Filed 1 1/27/2Q06 Page 76 of 77 




To 

z 



> 

r- 

O 
> 

o 
z 

o 

m 
> 

< 

m 



Case 1 :06-cv-0201 SjMHK Document 1 -3 Filed 1 1/27^06 Page 77 of 77 







^ -|:^a f y- W^ 4i^4 k)^^- 






.e^^^^^^Ar'^ 




)^>%'^< 



*<^ 

^Z'?/^ 




oy 







